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Het begin

Amsterdam UMC, locatie VUmc



Het eerste team

De oprichter:
Benno Bonke
Psycholoog/docent Erasmus Universiteit
Nu: Componist

Fahima Ettaher
Geneekundestudent Erasmus Universiteit
Nu: Huisarts



Het eerste team

Hatice Döne
Geneekundestudent Erasmus Universiteit
Nu: Orthopedisch chirurg

Veronica Selleger
Arts/student onderwijskunde UvA
Nu: gepensioneerd



Het eerste team

Amsterdam UMC, locatie VUmc

Jamiu Busari
AIOS Kindergeneeskunde AMC
Nu: Kinderarts Aruba



Het eerste team

Amsterdam UMC, locatie VUmc

Vergaderingen aan de keukentafel:
-     kleding van co-assistenten
- onderling oefenen lichamelijk onderzoek
- diversiteit studenten: meerwaarde en problemen

Patiënten-diversiteit ???



Werkgroep Diversiteit & Inclusie

Jeanine Suurmond Katja Lanting



• TITLE TEXT

SEEING THE WORLD MORE CLEARLY
THROUGH THE SAME LENS

TODAY’S OBJECTIVE 



Shared Humanity

• When scientists completed the Human Genome 
Project, they found that at the base-pair level — the 
building blocks of DNA — all human beings are 99.9% 
identical.

• A lot of variation resides in that 0.1%, but the level of 
similarity is astounding.

https://www.genome.gov/human-genome-project
https://www.genome.gov/human-genome-project




SOCIAL EXPERIMENT





The things we know we don’t know.

The things we know.

The things we don't know, we don’t know.



• Greek Philosopher
• 384-322 BC
• Father of logic, biology, political 

science, zoology, embryology, 
natural law, scientific method, 
rhetoric, psychology, realism, 
criticism, individualism, 
teleology, and meteorology.

Aristotle
Wat heeft zijn leer te maken met 

dit presentatie?

• Greek Philosopher
• 384-322 BC
• Father of logic, biology, political 

science, zoology, embryology, 
natural law, scientific method, 
rhetoric, psychology, realism, 
criticism, individualism, 
teleology, and meteorology.



Rhetorical Triangle



Rhetorical Triangle

ETHOS
• Trustworthiness/Authority
• Tone/Style

Credibility 



The Elephant in the room



Racism and systemic discrimination in medical 
education and practice

Freeman et al., Academic Medicine, Vol. 91, No. 7 / July 
2016

1. Inadequate institutional support & resources
2. Limited personal resources & social/family 

conflict 
3. Lack of access to information, mentoring, & 

advising
4. Societal barriers 



https://www.socialevraagstukken.nl/de-witte-blik-domineert-in-de-gezondheidszorg/



Selection, diversity & placement opportunities



2021

• agentic vs communal

• opportunity gap

• grants, promotion





Rhetorical Triangle

PATHOS
• Emotional Impact
• Personal Connection

Emotion 



COMMON LANGUAGE 

https://icre.royalcollege.ca/registration-2021/



Depending on who is answering, diversity usually means one of 3 
things:

1. Demographic diversity (our gender, race, sexual orientation, 
and so on), 

2. Experiential diversity (our affinities, hobbies, and abilities), and 
3. Cognitive diversity (how we approach problems and think 

about things). 



Diversity: Changeability



PRIVILEGE

• A special right, benefit or immunity conferred or 
available only to a particular person or group



2019

• women earned less

• calibrated for hours worked

• persistent across

discipline

time

country







The Coin Model of Privilege

Nixon, S.A. The coin model of privilege and critical allyship: implications for health. BMC Public Health 19, 1637 (2019). https://doi.org/10.1186/s12889-019-7884-9



Recognize your privilege



https://icre.royalcollege.ca/registration-2021/

2. EQUITY



EQUALITY VS EQUITY

EQUALITY

• Focus: Equal treatment and opportunity
• Goal: Fairness
• Premise: Everyone has the same starting 

place and needs the same things

EQUITY

• Focus: Availability, taking other factors into 
account e.g. transportation, education, food
access, shelter

• Goal: Inclusiveness (no exclusions due to 
external factors)

• Premise: Everyone does not start form the 
same place



ENTITLEMENT

• A provision made in accordance with a legal 
framework of a society. Typically, based on concepts 
of principle which are themselves based in concepts 
of social equality or enfranchisement – Wikipedia.org

• The fact of having a right to something.

• The belief that one is inherently deserving of 
privileges or special treatment.



Rhetorical Triangle

LOGOS
• Facts, Statistics
• Scientific evidence, case studies

Reason 



3. INCLUSION

The Reality of Medical Education



The way things present



Discrimination



Othering



Exclusion



The Reality



Social Justice and anti-oppression
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Next steps….



From inequity to social justice

Adapted from “The Giving Tree” Children’s Story, Illustrated by Tony Evans@lunchbreath

https://twitter.com/ZaidiRabab/status/1266555587116048384?s=20


Nr 1. - Patience, understanding and the 
will to change



Nr 2. - Embrace diversity in medical training

Nederlands tijdschrift voor revalidatiegeneeskunde, Dec 2023



Nr 3. - Cultural awareness

Cultural dimension India Netherlands
• Power distance index 77 38
• Individualism vs. collectivism 48 80
• Masculinity versus femininity 56 14
• Uncertainty avoidance index 40 53
• Long-term orientation versus 

short-term normative orientation
51 67

• Indulgence versus restraint 26 68

Hofstede G, Hofstede GJ, Minkov M. Cultures and Organizations: Software of the Mind. Revised and Expanded 
3rd ed. New York: McGraw-Hill USA; 2010. 



• Achieving an in-depth understanding of the 
world, allowing for the perception and 
exposure of social and political contradictions

Nr 4. - Critical Conciousness 



…Opens up new possibilities of seeing and knowing...

Nr 5. - Critical Dialogue



Critical Dialogue



Nr 6. - ALLYSHIP

Emphasizing social justice, inclusion, and human rights by 
members of an ingroup, to advance the interests of an 
oppressed or marginalized outgroup.



Sonnenberg, Lyn K., et al. "Six ways to get a grip by calling-out racism and enacting allyship in medical education." Canadian Medical Education Journal (2019).





From Inclusion to Particpation

• Diversity is being invited to the party,

• Inclusion is being asked to dance,

• Participation however, is actually being 
able to dance



My message….



58

REDISCOVER AND UPHOLD OUR HUMANITY

https://youtu.be/jD8tjhVO1Tc?si=Pir5xH02p9tGGtkE


Shared Humanity

• Encounter others having common experiences

• Connect around more inclusive shared identities

• Identify and work toward larger shared goals

• Be on the lookout for human decency in action



"In the end, we will remember not 
the words of our enemies, 
but the silence of our friends."

- Martin Luther King
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Contact

• Email: jamiu.busari@maastrichtuniversity.nl
• Twitter: @jobusar
• Linkedin:  https://www.linkedin.com/in/jamiubusari/

mailto:jamiu.busari@maastrichtuniversity.nl
https://www.linkedin.com/in/jamiubusari/

